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HAS JLIAS FOUND A REPLACEMENT NOW? AGGELIKI CAN BE IT.
ML NON-ROMAN LANGUAGES 1/C TU INT
13-FFB-1994 02:25:54 TLXNEFB

2101761 TMEC 4
DSA GREECE
INFO: TRADEMARK USE & MAINTENANCE 1/C RTC, CO LRH COMPS/TU,
TRANSLATIONS DIR. A/OPS AIDE OSA EU, EU CONT PGMS OP OSAI.
RF: USF OF TRADEMARKS IN GREEK TRANSLATIONS
DEAR TLIA, GOT IT. DOES MR. KATSIGERAS HAVE A REFERENCE ON WHICH HE
RASED WHAT HF SAID? THERE 1S NO MORE PROGRESS THAT 1 KNOW OF SO FAR, I
WILL LET YOU KNOW AS SOON AS IT IS RESOLVED. IN THE MEANTIME YOU CAN
HELP BY FINDING FROM MR. KATSIGERAS WHAT LAW HIS SAYING IS BASED ON.
ML NON-ROMAN LANGUAGES I/C TU INT

12-FFR-1994 20:58:38 TLXNEFB

13-FEB-94 17:27 EXTCOMMOSAEU

010203 ATH 5 "~
DSA GREECE _
INFO A/OPS AIDE OSA EU, INV CHF 0SA EU .
RE: ENCRYPTED TLX
DEAR TLIAS,
IT SOUNDS LIKE A PROBLEM OF MEMORY. TO HANDLE THIS YOU MUST MAKE SURE
YOU REBOOT THE COMPUTER EACH TIME YOU USE THIS PGM. SO PLEASE REBOOT AND
TRY RIGHT AFTER TO DECRYPT AND THEN WHEN FINISHED RBOOT AGAIN.
LET ME KNOW.
ML COMM CHIEF OSA EU
13-FER-94 22:19 EXTCOMMOSAEU

1402005 OSAFU

DSA GRFFCE

RF: LAWYER HIRING CHFCKLIST

NDEAR TILTAS,

T RFAD IX THE DR THAT YOU FOUND A VERY GOOD LAWYER. IT IS A STANDARD

ACTION TO DO A HIRING CHECKLIST. 1 ATTACH YOU THE CHECKLIST WITH A
WRITF UP ON HOW 1T SHOULD BE DONE. GET THIS DONE AND GET IT BACK TO

MF. / ' - -
HIRTNG ATTORNEYS:

SINCE 1°'VE GAINED A CERTAIN REPUTATION ON BEING ABLE TO SUCCESSFULLY
SELECT ATTORNEYS I THOUGH I’'D DO A HAT WRITE UP ON THINGS I DO THAT
OTHERS MAY NOT HAVE THOUGHT OF.

GENFRALLY 1 START OFF AN INTERVIEW WITH A SHORT PE LECTURE. IN THIS
LECTURF ] DISCUSS THE EARLY RESEARCHES OF LRH AND THE ADVENT OF
DIANETICS. T GIVE AN EXAMPLE OF AN ENGRAM (CAR WRECK OUT OF DMSMH) AND
THF RESTIMULATION MECHANISM. 1 THEN TELL HOW AUDITING WORKS TO RELIEVE
THF SENSORY PERCEPTIONS THAT WERE STORED IN THE ACCIDENT. THIS IS THEN
FOIT.OWED BY A BRIEF DESCRIPTION OF THE HISTORY OF THE CHURCH AND HOW IT
GRFW FPOM 4 FEW THOUSAND IN '66 TO MILLIONS NOW. DURING THIS PF LECTURE
I A1S0 MAKE THE POINT THAT SCN IS A RELIGION AND DEALS WITH THE SUBJECT
MATTFR OF RFTIGIONS, 1.E. THE WHAT WENT BEFORE, THE HEREAFTER, THE
SPIRTT, THF RIGHT COXDUCT, ETC.

DURTNG THE AROVF LECTURF AND AFTERWARDS I CLOSFLY OBSERVFE THF
ATTORNFY’S RFACTIONS AND QUESTIONS AND COMMENTS. 1F THE ATTORNEY 1§
CRTTICAL AND SKEPTICAL 1 PRETTY MUCH WRITE HIM OFFAS NOT SUFFICIENTLY
AWARF TO SERVE OU'R PURPOSES. 1 WILL LOOK FOR CLU'ES AS TO WHERFE HE 1S ON
THF AWARNESS CHARACTERISTICS ON THE GRADE CHART. THAT 1S HE MIGHT BE IN
FINXTDITY, NUMBNESS Ok SUCH AND THIS WOULD BE TOO LOW TONED FOR OUR
PI'RRPNSE.,

ONF IMPORTANT INDICATOR 1S WHETHER HF ASKS SEQUITUR QUESTIONS OR
COMMENTS RATIONATTY ON WHAT HE JUST HEAKD., HE MUST SHOW SOMF INTEREST
TOROME TO CONQIRER HIRING HIM. RFMEMRER THAT THF RFAITTIFS OF SN FVEN



" /1S LEVEL ARE STAGGERING TO THE MAN UN IME ouimiwse - o=~
}:ﬁun AS THIS DOESN'T AT LEAST PIQUE SOMEONE'S CURIOSITY HE MUST BE
#RETTY FAR GONE.

HE POINT OF THE ABOVE IS THAT 1 AM SHOPPING FOR A CLEAN THETAN WHO 1S
/ IN GOOD SHAPER AND IS SUFFICIENTLY AWARE TO TAKE AN INTEREST IN

SCIENTOLOGY AS A SUBJECT. 1'M NOT LOOKING FOR A CONVERT, BUT I AT LEAST
WANT TO SFE AN INCRFASE 1N INTEREST AND TONE LEVEL DURING THIS PHASE ©Y -
THF INTERVIEW.

AS A COROLLARY TO THE ABOVE 1 ALSO LOOK TO WHETHER T AM IN COMM WITH
THE BEING OR IN "COMM" WITH SOME SORT OF VALENCE OR BEINGNESS. MANY
ATTORNEYS 1°VE INTERVIEWED ARE NOT THERE AT ALL. THERE I WILL WRITE OFF
AND NOT HIRE.

THE ABOVE 1S WRITTEN FIRST IN THIS HAT WRITE UP NOT BECAUSE IT COMES
PIRST IN THF TNTERVIEW BUT BECAUSE I'M LOOKING FOR A THETAN WHO IS IN
GOOD SHAPE BEFORE 1 EVEN CONSIDER HIS QUALS AS AN ATTORNEY. IF HE IS IN

' GOOD SHAPE AS A THETAN HE WILL HAVE GOOD PRESENCE AND BE ABLE TO

““DUPLICATED AND ADOPT OUR AGGRESSIVE STRATEGIES. IF HE IS DOWNTONE WE
WIIT GET STOPS AND MISDUPLICATION ON OUR LINES (REF. CHART OF HUMAN
"EVATUATION IN S0S).

- THE REST OF THE INTERVIEW IS DEVOTED TO A DISCUSSION OF THE LEGAL SCENE
WE NEED HELP WITH AND THE ATTORNEY’S QUALS AND RESOURCES TO HANDLE
THIS. ALSO ALL THE POINTS OF THE GO’S ON HIRING ATTORNEYS ARE COVERED
(SUCH AS VIEWPOINTS ON SHRINKS, ETC) BUT NOT IN A ROTE CHECKLIST
FASHTOX. ONE MUST KNOW THE POINTS OF THE GO’S SUFFICIENTLY WELL THAT
ONF CAX EASILY INSERT KEY QUESTIONS INTO THE COVERSATION IN A
COMPLETELY NATURAL FASHION AND YET SATISFY ALL THE POINTS.

ANOTHER THING 1 DO IS MAINTAIN AN OPEN-NESS, YET COMPLETELY
PROFESSTONAL MANNER IN MY PRESENTATION. 1 DON'T USE SCIENTOLOGESE BUT
EXPLAIN THINGS IN THE ATTORNEY'S VOCABULARY. THIS CAN TAKE A CONSCIOUS
EFFORT BECAUSE ALL OF US ON STAFF USE SCIENTOLOGY WORDS AND SLANG _
WITHOUT THINKING ABOUT IT. IF YOU FEED HIM MU’S THE INTERVIEW WILL BE A
DISASTER.

EVEN WITH ATTORNEYS WE DON’T HIRE 1 TRY TO LEAVE THEM WITH A GOOD
IMPRESSTON OF SCIENTOLOGY.

TO SUM IT UP, THE THING THAT 1 DO 1S TRY TO PICK THE RIGHT THETAN WHO
ALSO HAS GOOD QUALS. I THINK THIS WILL PROVE MORE SUCCESSFUL FOR US IN
THE LONG RUN THAN CONCENTRATING ON THE QUALS AND OVERLOOKING THE
OUT-POINTS THAT THE BEING MIGH HAVE.

HOPE YOU FIND THIS USEFUL.

LAWYER HIRING CHECKLIST

ATTORNEY

1. R-FACTOR ON WHO WE ARE.

2. GET SOME TAPE RFCORDER-PHOTOGRAPH

3, GET SOMF DETAILS ON HIM AXD HIS FIRM:

4) STRUCTURE OF THE FIRM

B) BACKGROUNDI OF THE FIRM

¢) 1S BACKGROUXD, HISTORY, COLLEGE ETC

D) TYPES OF CASES AND EXPERIENCE IN THIS TYPE OF LITIGATION

E) MAIN CLIENTS, TYPE OF CLIENTS, REFERENCES WE CAN CHECK.

F) WINS AND 1.OSSES ON CASES, SUCCESSFUL CASES, SUCCESS RATE.

G) ADMIN AND LAW RESEARCH FACILITIES. WORD PROCESSING FACILITIES?

ACCFSS TO LAW LIBRARY? ACCESS TO 1AW RESEARCH? LAW CLERKS TO DO

RESEARCH? COMPUTERS?

_H) HANDLING ANY GOVERNMENT CASES® CONNECTIONS WITH GOVERNMEXT AGEXCIES?

1) HANDLED ANY MENTAl HEALTH GROUPS? CONNECTIONS WITH MENTAL HEALTH
GROUPS?

J) CONNECTED WITH AKYONE KXOWX TO BE ANTAGONISTIC TO SCK?

_K) ANY CONNFCTIONS WITH THE PRESS?

TV ATTITUEDES TOWARD THE PRESS
M) WHAT COURT W@#RK WITH PSYCHIATRISTS? HOW DOES HE USE PSYCHIATRISTS?
N) ANY CONNECTIONS WITH PSYCHIATRISTS, ATTITUDE TOWARD PSY,CHIATRY?
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B) ANY DISAGREEMENTS WITH SCIENTOLOGY, MINORITY RELIGIONS, AND OTHER
RELIGIONS OTHER THAN HIS OWN?

STILL QUALIFIED? CONTINUE.

5. TELL HIM ABOUT THE CASE:

A) SHOW HIM THE COMPLAINT.

B) GO OVER THE ISSUES OF THE CASE.
C) GET HIS IDFAS OF STRATEGY ON THE CASE; OVERALL PLAN OF ACTION. IS HE
AGRESSIVE, OFFENSTVE, CAUSATIVE?

D) DOES HE KNOW THE OPPOSITION ATTORNEY? WHT DOES HE THINK OF THEM?

e

£)DOES HE KNOW THE JDUGE OR ABOUT THE JUDGE? HAS HE ARGUED BEFORE THIS
JUDGE? DID HE WIN OR LOOSE?

tﬁfﬁ IS HE WILLING TO WORK WITH THE OTHER ATTORNEYS?

A
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G) ATTITUEDE OF FIGHTING THIS CASE TO A WIN?

H) IS HE WILLING TO TREAT THIS CASE AS A PRIORITY?

I) HOW MUCH WORK DOES HE HAVE ON HIS LINES AND HOW MUCH TIME CAR BE PUT
INTO OUR CASE?

7) IS HE WILLING TO WORK WEEKENDS, IF NECESSARY? LATE IF NECESSARY?
K) IS HE WILLING TO MAKE STRONG ATTACKS BASED ON EVIDENCE AGAINST OUR
OPPONENTS? ol

L) DOES HE AGREE WITH THE IMPORTANCE OF CARRYING THE PRESS WITH US?
M) SAMPLES OF WORK, 1.E. APPEALS BRIEFS, PLEADINGS.

N) WHAT ARE HIS FEES AND COSTS? :

OBNOSIS CHECKLIST:

1. COMM LEVEL
2. AFFINITY LEVEL

3. SOCIAL TON LEVEL

4. CHRONIC TON LEVEL

5. HOW HE TALKS

6. HOW HE LISTENS

7. PHYSICAL APPEARANCE

8. APPEARANCE OF OFFICE AND MEST

9. HOW HE HANDLES MISSIONAIRE (IN THIS CASE DSA)

10. ANY PTS INDICATORS

11. RFARING AND PRESENCE (HOW HE WOULD COME ACROSS TO HIS "PUBLICT
12. NOT TAKING CASE JUST FOR PUBLICITY OR OTHER MOTIVATION

WITH THIS DOXE YOU KNOW WHAT YOU HAVE AND CAN REALLY WORE WITH.
ML MARLIS A/OPS AIDE OSA EU
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